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Judge (New York City Courts) may place such employee on an involuntary leave of absence

immediately, provided, however, that the employee shall be entitled to draw all accumulated and

unused sick leave, annual leave, compensatory time, overtime credits and other time allowances

standing to hislher credit. If such employee is finally determined to be physically and mentally fit

to perfonil the duties of hi sfher position, he/she shall be restored to hislher position and shall have
"

any leave credits or salary that he/she may have lost because of such involuntary leave of absence

restored to him/her, less any compensation he/she may have earned in other employment or

occupation and any unemployment benefits he/she may have received during such period.

(3) An employee who is temporarily disabled from performing the full duties ofhis/her position

may, as far as practicable, be assigned to Jn~title and related duties in the same title during the period

of the employee's disability. If a suitable position is not available, the State may offer the employee

any available opportunity for appointment to another title for which the employee is qualified

pursuant to applicable rules of the Chief Administrative Judge. Ifno suitable position is available;

and there is no offer of appointment to another title, or the employee refuses such offer, such

employee shall be placed on leave and allowed to draw all accumulated and unused sick leave,

annual leave, compensatory time, overtime credits and other time allowances standing to his/her

credit prior to being placed on leave without pay. An employee who chooses to draw his/her

accumulated leave credits under this section shall cease to earn and accrue sick and annual leave

credits during that period. An employee placed on leave pursuant to this subsection who is not

"reinstated within one year after the date ofcommencement of such leave, may be temlinated by the

Deputy Chief Administrative Judge (New York City Courts) and his/her position may be filled by

a pemlanent appointment.
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(4) When an employee who is not pennanently incapacitated from perfol111ing the duties of

his/her position has been absent fi'om and unable to perfonn the duties ofhis/her position by reason

of sickness or disability either for a consecutive period ofone year or more or for a cumulative total

of250 workdays or more within a period of24 consecutive calendar months and who reasonably

cannot be expected to be able to resume perfol111ing his/her duties on a full-time basis shortly

thereafter, his/her employment status may be temlinated by the Deputy ChiefAdministrative Judge

(New York City Courts) and his/her position may be filled by a pel111anent appointment.

(5) This section shall not be construed to require the extension of any employment beyond the

time at which it would otherwise tenninate by operation of law, rule or regulation.

(6)(a) Absent exceptional circumstances, prior to being placed on leave pursuant to Section

9.3(i)(2) or Section 9.3(i)(3) or tenninated pursuant to Scction 9.3(i)(4), or, under exceptional

circumstances, as soon thereafter as reasonably possible, an employee shall be provided with written

notice thereof, including written notice of the facts relied on therefor and written notice of the

employee's right to appeal the detemlination and of the procedures for perfecting such appeal. Such

notice shall be served in person or by first class, registered or certified mail, retum receipt requested,

upon the employee and the Union. If such person elects to appeal, he/she shall file a written request

for a hearing with the Deputy Chief Administrative Judge (New York City Courts) within ten

workdays from service of the notice of the detennination to be reviewed. The request for such

hearing shall be filed by the employee personally or by first class, celiified or registered mail, retum
I

receipt requested.

(b) Upon receipt of such request, the Deputy Chief Administrative Judge (New York City

Courts) shall supply to the employee or his/her personal physician or authorized representative,

copies of all diagnoses, test results, observations and other data supporting the detennination, and
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imposition of the leave or te11l1ination shall be held it1 abeyance until a final detennination is made

by the Deputy Chief Administrative Judge (New York City Courts) as provided in Section

9.3(i)(6)(c).

(c) A hearing shall be held by a hearing officer designated for that purpose by the Deputy Chief

Administrative Judge (New York City Courts). The hearing officer shall be vested with all the

powers ofthe Deputy ChiefAdministrative Judge (New York City Courts), and shall make a record

of the hearing which shall, with hisfher recommendation, be referred to the Deputy Chief

Administrative Judge (New York City Courts) for review and decision and which shall be provided

to the employee free of charge: The employee shall, upon request, receive a copy of the transcript

of the hearing without charge. The employee may be represented at the hearing by counselor a

,representative of the Union and may present medical experts and other witnesses or evidence. The
>

burden ofproving mental or physical unfitness shall be upon the State. Compliance with technical

rules of evidence shall not be required. The Deputy Chief Administrative Judge (New York City

Courts) will render a final detenninationand may either uphold the original notice of leave of

absence, withdraw such notice or modify the notice as appropriate. A final dete11l1ination of an

employee's request for review shall contain notice to the employee of his/her right to appeal from

such detemlination and of the procedures for perfecting such appeal.

(d) If such person elects to appeal, he/she shall make application to the Chief Administrative

'Judge. Such employee shall be afforded an opportunity to present facts and arguments, including

medical evidence, in suppoli of his/her position at a time and place and in such manneras may be

prescribed by the Chief Administrative Judge. The reviewing authority shall make his/her

detennination on the basis of the medical records and such facts and arguments as are presented.
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(7) An employee on leave pursuant to Section 9J(i)(2) or Section 9J(i)(3) may, within one year

of the commencement of such leave, make application to the Deputy Chief Administrative Judge

(New York City Courts) for a medical examination to be conducted by a medical officer selected for

that purpose by the ChiefAdministrative Judgeor his/her designee. An employee whose employment

status has been terminated pursuant to Section 9.3(i)(3) or Section 9J(i)(4), may, within one year

after the tennination ofhis/her disability, make application to the Deputy ChiefAdministrative Judge
.,

(New York City Courts) for a medical examination to be conducted by amedical officer selected for

that purpose by the Chief Administrative Judge or his/her designee. If, upon such medical

examination, the medical officer shall certify that such person is physically and mentally fit to per-

[onn the duties ofhis/her fonner position, he/she shall be reinstated to the fonner position, ifvacant,

or to a vacancy in a similar position or a position in a lower title in the same occupational field in

hislher fonnerpromotion unit. Ifno appropriate vacancy shall exist to which such reinstatement may

. be made, or if the work load does not warrant the filling of such vacancy, the name of such person

shall be placed on a preferred list for hislher fonner position in hislher fonner promotion unit, and

he/she shall be eligible for reinstatement in such fonner promotion unit from such preferred list for

a period offour years. In the event that such person is reinstated in a position in a title lower than that

of his/her fonner position, hislher name shall be placed on the preferred eligible list for the fomler

position or any similar position in such f0l111er promotion unit.

(8) This section shall not be deemed to modify or supersede any other provisions of law

applicable to the re-employment of persons retired from the public service on account ofdisability.

(9) Notwithstanding any other provision of this Agreement, ""hen an employee's disability

pel111anently incapacitates him/her from performing the duties of his/her position, hislher

employment status may be tel111inated and hislher position may be filled by a pennanent
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appointment. Such employees shall be entitled to due process and hearing as enumerated in Section

9.3(i).

9.4 Workers' Compensation Leave.

(I )(a) Effective May 4, 1994, employees necessarily absent from duty because of an

occupational injury, disease or condition as defined in the Workers' Compensation Law, shall be

eligible for a Workers' Compensation Benefit as provided in this Article. Detenninations of the

Workers' Compensation Board regarding compensabilityofclaims shall be binding upon the parties.

(b) A workers' compensation injury shall mean any occupational injury, disease or condition

found compensable as defined in the Workers' Compensation Law.

(2)(a) An employee who suffers a compensable occupational injury shall, upon completion of

a ten-workday waiting period, be placed on a leave of absence without pay for all absences

necessitated by such injury and shall receive the benefit provided by the Workers' Compensation

Law except as set forth in this Article.

(b) An employee necessarily absent for less than a full day in connection with a workers'

compensation injury as defined in 9.4(1 )(b) due to therapy, a doctor's appointment, or other required

continuing treatment, may charge accrued leave for said absences.

(c) The UCS will make previously authorized payroll deductions for periods the employee is

in pay status receiving salmy sufficient to pen11it such deductions. The employee is responsible for

making pa)~11ent for any such deductions during pcriods ofJeave without pay, such as those provided

in 9.4(2)(a) above.

(3) An employee required to serve a waiting period pursuant to Subsection 2(a) shall have the

option of using accrued leave credits or being placed on leave without pay. Where an employee

charged credits, upon receipt of documentation from the State Insurance Fund issuing a credit to the
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State for the time charged, the employee shall be entitled to restoration of credits charged

proportional to the net monetary award credited to the State by the Workers' Compensation Board.

(4) When annual leave credits are restored pursuant to this Article and such restoration causes

the total annual leave credits to exceed 54 days, a period of one year from the date oUhe return of

the credits or the date of return to work, whichever is later, is allowed to reduce the total

accumulation to 54 days.

(5) An employee receiving workers' compensation payments for iI period of disability found

compensable by the Workers' Compensation Board shall be treated as though on the payroll for the

length of the disability not to exceed twelve months per injury for the sole purposes of accruing

seniority, continuous service, health insurance and Employee Benefit Fund contributions norn1ally

made by the UCS, accrual of annual leave and sick leave. Additionally, such employee shall be

treated as though on payroll for the period of disability not to exceed twelve months per injury for

the purposes of retirement credit and contributions norn1ally made by the UCS and/or the employee.

(6)(a) Where an employee's workers' compensation claim is controverted by the State Insurance

Fund upon the ground that the disability did not arise out of or in the course of employment, the

employee may utilize leave credits pending a determination by the Workers' Compensation Board.

(b) Tfthe employee's controverted or contested claim is decided in the employee's favor, any

leave credits charged shall be restored proportional to the net monetary award credited to the UCS

by the Workers' Compensation Board.

(c) If the employee was in leave without pay status pending detern1ination of a controverted or

contested claim, and the claim is decided in the employee's favor, the employee shall receive the

benefits in Paragraph 9.4(5) for the period covered by the award not to exceed twelve months per

injury.
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(d) Where a claim for workers' compensation is controverted or contested by the State Insurance

Fund, the parties will abide by the detemlination of the Workers' Compensation Board.

(7)(a) If the date ofthe disabling incident is prior to April I, 1986, the benefits available shall

be as provided in the 1982-85 UCS/CWA Agreement.

(b) If the date of the disabling incident is on or after April 1, 1986 and prior to the date of

execution of this Agreement, the benefits available shall be as provided in the 1988-91 UCS/CWA

Agreement.

(c) If the date of the disability incident is on or after May 4, 1994, the benefits available shall

be as provided herein.

(8) The UCS and CWA shall establish a committee whose purpose shall include but not be

limited to reviewing and making recommendations on the following: (I) the effects of the

implementation and administration of the workers' compensation statutory benefit, including

resulting savings arId costs associated with it; (2) the accident and injury data focusing on incidence

of injuries or accidents in order to develop prevention strategies and means to reduce and/or

eliminate the risk of on the job injury.

(9) The UCS retains all its managerial rights to monitor all workers' compensation claims.

9.5 Other Leaves With Pay.

(a) Leave for Subpoenaed Appearance and Jury Attendance. Upon application to the

Deputy ChiefAdministrative Judge (New York City Courts) or his/her designee, together with proof

satisfactory to the State of the necessity of each day's absence from work, an employee shall be

granted a leave of absence with pay for documented absences resulting from jury service or

appearance as a witness pursuant to subpoena or other order of a com1 or body. Provided, however,

that this section shall not apply to any absence by an employee occasioned by such an appearance
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where the employee, or his/her relative as defined in paragraph (f) ofthis subdivision, has a personal

interest in the underlying action or proceeding; nor shall this section apply to any absence by an

employee who. receives a fee for testifying as an expert witness.

Employees entitled to leave under this section shall not be entitled to receive any remuneration

for jury service except mileage and transpOliation expenses when serving on a New York State

Unified Court System jury. Should an employee receive a New York State Unified Court System

jury fee, the State will require reimbursement from the employee.

(b) Leave for Civil Service Examinations. An employee shall be allowed leave with pay to

take Civil Service examinations at the appropriate examination center for positions in the Unified

Court System. An employee also shall be allowed leave with pay to appear for an official

investigation or appointment interview for competitive class, noncompetitive class or exempt class

positions in the Unified Court System. Prior to such leave being granted, due notice and proofsatis­

factory to the State shall be submitted by t,he employee to the Deputy Chief Administrative Judge

(New York City Courts) or his/her designee.

The State agrees that to the extent the Chief Administrative Judge detennines, pursuant to the

. Rules of the Chief Judge and Chief Administrative Judge, to establish examination fees for Civil

Service examinations, the State will waive such examination fees for employees.

Upon application to the Deputy Chief Administrative Judge (New York City Courts) or his/her

designee, together with pl:oof satisfactory to the State, employees registered to take the New York

State Bar examination shall be allowed two days leave with pay to take the Bar examination and, if

necessary, one day leave with pay to review the results of such examination.

(c) Leave for Quarantine. Ifan employee who is not ill himself/herself is required to remain

absent because ofquarantine and presents a written statement of the attending physician or local
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health officer proving the necessity of such absence, he/she shall be granted leave with pay for the

period of his/her required absence, withou't charge against accumulated ~ick .leave, annual leave or

overtime credits. Prior to return to duty, such employee may be required to submit a written

statement from the local health officer having jurisdiction that his/her return to duty will not

jeopardize the health of other employees., .

(d) Leaves Required by Law. An employee shall be allowed such other leaves ofabsence with

pay, including niilitary leave, as are required by law.

(e) Leave for Civil Defense Duties. Upon certification by the State Director of Civil Defense

ofthe necessity for theparticipatiol1 in State or local civil defense drills of an employee enrolled as

a civil defense volunteer and required to perforn1 civil defense duties, pursuant to the State Defense

Emergency Act, the Deputy ChiefAdministrative Judge (New York City Courts) or hislher designee,

may allow such employee to absent himself from his/her position, without loss of pay or charge. .

against leave credits, for such time as is necessary for participation in such drills, but not exceeding.

cumulatively five workdays per calendar year.

(1) Death in the Immediate Family. Leave of up to four consecutive State workdays (based

on a standard Monday to Friday workweek and not to exceed a total of 28 work hours), shall be

allowed immediately following the death ofan employee's spouse; domestic partner; natural, foster

or step: parent; child; brother or sister. Such four consecutive State workdays also shall be allowed

following the death ofan employee's father-in-law or mother-in-law; grandparent or grandchild; any

relative residing with. the employee; or for an individual for whom the employee has been the

primary care giver. Additionally, effective with the execution date of this Agreement, leave of up

,

to two consecutive State workdays (not to exceed 14 work hours) shall be allowed immediately

following the death ofan employee's son-in-law or daughter-in-law. In exceptional cases where the



deceased is unavailable for burial or services, the appropriate local Administrative Judge (or his/her

designee) may, in his/her discretion, upon an employee's request, waive the requirement that death

in the family leave may be used immediately following the death.

For those employees regularly scheduled to work on a weekend or holiday, such days shall be

considered State workdays for purposes of this section only. Prior notice and authorization is not

required for leave under this paragraph. When a death in an employee's immediate family occurs

while he/she is on annual leave, such time as is excusable for death in the family shall not be charged

to annual leave.

(g) (1) Extraordinary Circumstances. An employee who has reported for duty, and because

of extraordinary circumstances beyond his/her control, is directed to leave work, shall not be

required to charge such directed absence during such day against leave credits. An employee who

does not report for duty because of circumstances beyond hislher control shall not be required to

charge such absence during such day agaInst leave credits if the court or other facility where the

employee is required to report is closed due to such extraordinary circumstances. Any release or

excusal ofemployees due to extraordinary circumstances does not create any right to equivalent time

off by employees not adversely affected by the extraordinary circumstances. Only designated

management officials may direct employees to leave work. The Deputy ChiefAdministrative Judge

(New York City Courts) or his/her designee shall promulgate a list of personnel who have this

authority.

(g)(2) The State shall continue the pilot program which will provide for the crediting of

compensatory time to identified employees who are required by the local Administrative Judge or

his/her designee to work when their couti or other facility where they report to work is closed due

to extraordinary circumstances and employees assigned have been excused without charge to leave
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credits. The decision to continue or discontinue the program shall not be grievable or otherwise

reviewable in any forum.

(h) Blood Donations. Subject to the reasonable operating needs of the court or court-related

agency, an employee shall be allowed up to three and .one-half hours leave with pay for blood

donations made during nornlal working hours. Such leave only shall be used on the day such

donation is made and shall include all time spent making such donation (including travel time to and

from the collection point). In the event that an employee donates blood during working hours

pursuant to a court-sponsored blood drive and is required to return to work immediately following

such donation, and is not allowed the full three and one-half hours to make such donation, he/she

shall be granted three and one-halfhours ofcompensatory time. This provision shall not apply to an

employee who receives a fee for such donation.

(i) Internal Discrimination Claims. Subject to the reasonable operating needs of the court or

court-related agency and with the prior written approval of the Unified Court System's Workforce

Diversity Office, an employee shall be allowed leave with pay (i) to consult with the Workforce

Diversity Office prior to filing an Internal Discrimination Claim pursuant to the Discrimination

Claim Policy and Procedure; or, (ii) to attend meetings or consultations with the Workforce Diversity

Office in relation to a filed Internal Discrimination Claim. Such leave shall include reasonable travel

time.

(j) Other Leaves. The Deputy Chief Administrative Judge (New York City Courts) or his/her

designee may grant leaves with pay for reasons not itemized in this section.

9.6 Leaves Without Pay.

(a) Leave of Absence; Duration. A permanent employee may, in the discretion of the Deputy

Chief Administrative Judge (New York City Courts) or his/her designee, be granted a leave of
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absence, without pay, for a period not exceeding two years. Such leave may be extended beyond two

years, for periods aggregating not in exceSs of an additional two years. In an exceptional case, a

further extension may be pernlitted by the Deputy Chief Administrative Judge (New York City

COUlis) or his/her designee for good cause shown and where the interests of the government would

be served. For the purposes of this section, time spent in active service in the military forces of the

United States or of the State ofNew York shall not be considered in computing the period ofleave.

This section shall not be construed to require the extension ofany employment beyond the time

at which it would otherwise terminate by operation of law, rule or regulation.

(b) Successive Leaves of Absence. Where a leave ofabsence without pay has been granted for

a period which aggregates two years, or mOre ifextended pursuant to subdivision (a) of this section,

a further leave of absence without pay shall not be granted unless the employee returns to his/her

position and serves continuously therein fOl six months immediatelypreceding the subsequent leave

ofabsence.

(c) Leave for Child Care. A combined confinement and child care leave of absence without

pay shall be granted to an employee (male or female) who becomes the parent of a child up to four

years of age, either by birth or by adoption, for a period of up to 12 months. A period beyond 12

months, but not more than another successive 12-month period may be granted at the discretion of

the Deputy Chief Administrative Judge (New York City Courts) or his/her designee subject to the

staffing needs of the court. The use of this maximum allowance will be limited to one instance only.

. Confinement and child care leave is leave without pay. Prior to the commencement of such

leave an employee may at his/her option be continued in pay status for a period of time equal to all

of the employee's unused accrued annual leave. A pregnant employee shall have the option to be
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continued in pay status for a period of time equal to all or pari of her period of disability using

accrued sick leave or annual leave.

9.7 Payment of Accruals Upon Separation from Unified Court System.

(a) An employee, his/her estate or beneficiary, as the case may be, shall be compensated in cash

for overtime credits, compensatory time (except where provision is made for the transfer of leave

credits), annual leave credits accrued and unused as of the effective date of separation up to

maximum payment equivalent to one year's salary, except that in the case of resignation, the

Administrative Director or hislher designee may require, as a condition for such payment, that

written notice ofsuch resignation be given to the Administrative Director or his/her designee at least

. two weeks prior to the last day of work.

(b) An' employee on leave from his/h~r position due to hislher entry into the Armed Forces of

the United States for active duty (other th~n for training as defined by Title 10 of the United States

Code) may elect to receive compensation in cash for accrued and unused annual leave and overtime

credits not in excess of 30 days in each category accrued and unused as of the last date on which

hisiher name appeared on the State payroll.

(c) No employee who is placed on the payroll of the State pursuant to Section 39 of the

Judiciary Law shall be entitled to compensation under this section for any time or leave credits

accrued before April 1, 1977, except in accordance with Section 39 of the Judiciary Law.

9.8 Written Agreement Required for Transfer of Leave Credits. For the purposes of

applying the provisions ofthis Article, employment in the Executive or Legislative branches ofState

service shall be credited as service in the Unified Court System; provided, however, that except as

otherwise provided by law, leave credits may not be transferred upon movement from such positions

to positions within the negotiating unit except where such credits are earned and accumulated in
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accordance with attendance and leave provisions which are substantially equivalent to the time and

leave provisions of this Agreement and there is a written agreement between the President of the

Civil Service Commission and the ChiefAdministrative Judge goveming the transfer ofleave credits

upon such movements. Other public employment may be credited as service in the Unified Court

System for purposes of detelmining transferability of leave credits provided such employment was

subject to attendance and leave provisions substantially equivalent to the time and leave provisions

of this Agreement, and provided there is a written agreement between the Chief Administrative

Judge and the public agency wherein such employment occurred goveming the crediting of such

employment and the transfer ofleave credits upon movement ofemployees to and from such agency

and positions included within thisnegotiating unit.

9.9 Holidays. All legal holidays enumerated herein shall be allowed as paid days off, or holiday

pay as set forth in Section 9.11 shall be allowed in lieu thereof. The days prescribed by law for the

observance ofNew Year's Day, Martin Luther King, Jr. 's Birthday, Lincoln's Birthday, Washington's

Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Election Day, Veteran's

Day, Thanksgiving Day and Christmas Day shall be observed as holidays.

A Statewide committee will be established with representatives from all unions representing

nonjudicial court employees to ascertain whether the day after Thanksgiving Day could be substi­

tuted for a presently existing holiday.

9.10 Retroactive Time Credits. Nothing in this Article shall be construed to provide for the

granting of annual leave, sick leave or other time or leave credits for service rendered prior to the

effective date ofthis Agreement, provided, however, that nothing in this Agreement shall affect time

or leave credits lawfully earned prior to the effective date of this Agreement.
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9.11 Holiday Pay.

(a) An employee who is entitled to time off with pay on days observed as holidays by the State

as an employer will receive at his/her option additional compensation for time worked on such days

or compensatory time off. Such additional compensation for each such full day worked will be at the

rate of 111 0 of his/her biweekly rate of compensation. Such additional compensation for less than

a full day ofsuch work will be prorated. Such rate ofcompensation will include geographic, location,

inconvenience and shift pay, as may be appropriate to the place or hours worked. In no event will

an employee be entitled to such additional compensation or compensatory time offunless he/she has

been scheduled or directed to work.

(b) Shifts which begin at 11 p.m. or later on the day before a holiday shall be deemed to have

been worked entirely on the holiday and shifts which begin at II p.m. or later on the holiday shall

be deemed not to have been worked on the holiday.

(c) An employee required to WOrk on Thanksgiving Day (the fourth Thursday in November),

Christmas Day (December 25) or New Year's Day (January 1) shall receive a 100% cash premium

for all hours worked on such day in addition to any holiday payor compensatory time off granted

under Section 9.11 (a). Compensatory time earned pursuant to this section may be scheduled by the

.Deputy Chief Administrative Judge (New York City Courts) or his/her designee either prior to or

after the day on which the holiday falls.

9.12 Holiday Falling on Saturday or Sunday. A holiday falling on a Saturday or Sunday shall

be observed on the preceding Friday or following Monday subj ect to the operational or staffing needs

of the court. or agency.

9.13 Workweek. The UCS and the Union recognize their mutual goal of best serving the

public. The workweek shall be 35 hours. Whenever practicable, the nonmal workweek shall consist
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of five consecutive workdays separated by two consecutive days off. This shall not constitute a bar

to the consideration ofa flexible workweek or a flexible workday. Pem1anent changes in employees'

workweek or work schedule shall be made upon reasonable notice to the Union. The impact of

pem1anent changes in employees' workweek or work schedule shall be subject to negotiations with

the Union. This section shall not, however, be a bar to consideration ofAltemative Work Schedule

requests from individuals.

9.14 Conferences. Four days leave per annum without charge to an employee's leave credits

may be allowed to attend conferences ofrecognized professional organizations. Such conferences

must be directly related to the employee's profession or professional duties. This leave is subject to

the approval of the Deputy ChiefAdministrative Judge (New York City Courts) or his/her designee

and the staffing needs of the unit.

9.15 Request for Reassignment or Transfer. To the extent that an employee's request for

reassignment or transfer can be accommodated, the State shall do so. The issue ofreassignments and

transfers shall be a subject for consideration by the Labor/Management Committee which may

suggest and make recommendations regarding procedures to be established.

9.16 Scheduling. Subject to the reasonable operating needs ofthe court or court-related agency,

employee service in title in the Unified Court System shall be used to resolve cOliflicts among

employees in the same title in scheduling hours ofannual leave, holiday work or flexible time. If two

or more employ.ees in the same title have the same length ofservice in title and in the Unified Court

System, a conflict in 'scheduling shall be resolved by lot. Prior service which was credited by the

Unified Court System on April 1, 1977 will be used in determining length of service.
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9.17 Layoff. In the event ofa layoff, penl1anent employees in the competitive, non-competitive

and labor class shall be laid offas specified in Section 25.30 ofthe Rules ofthe ChiefAdministrative

Judge.

9.18 Early Release. If the THI ind.ex reaches 80 or above, the Deputy Chief Administrative

Judge (New York City Courts) shall authorize dismissal of employees in non-air-conditioned

courtrooms and offices without charge to leave credits no later than 4:00 p.m. Additionally, effective

upon the execution of the Agreement, should the indoor temperature in a courtroom or office fall

below fifty-one (51) degrees Fahrenheit and there is no functioning heat by 11 :00 a.m., the Deputy

ChiefAdministrative Judge (Ne\,::, York City Courts) shall authorize the release ofemployees without.

charge to their leave credits. In the event it is necessary for an employee to remain on duty as part

of a skeleton force, he/she shall receive compensatory time. Notification of such early release shall

be made to the Courts and the Union by a designee of the Deputy ChiefAdministrative Judge (New.

York City Courts).

ARTICLE 10

. OVERTIME

10.1 Policy. Employees shall receive compensation for work perfornled between 35 and 40,

hours per week in cash compensation at a straight-time rate as provided in Section lO.6, or

compensatory time, pursuant to Section 10.8, at the employee's option.

Employees shall receive compensation for work perfonl1ed in excess of 40 hours per week at

a rate equal to one and one-half times their hourly rate of pay as provided in Section 10.6. It is the

policy of the State that overtime work be held to a minimum consistent with the needs and

requirements of sound and orderly administration of State government.
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10.2 Definitions. Wherever used in this Article:

(a) "Overtime" shall mean only hours worked in excess of 35 hours in allyworkweek by an

eligible employee.

(b) An "eligible employee" shall mean any employee who is not deemed ineligible to earn

overtime pay, as provided under Section IOJ. \

(c) "Scheduled overtime" shall mean oveliime which is susceptible to scheduling and approval

in advance of need.

(d) "Unscheduled overtime" shall mean overtime which is necessitated by emergency conditions

which CalIDot be anticipated in advance.

10.3 Exclusions.

(a) Employees who meet the criteria for exclusion from the overtime provision ofthe Fair Labor

Standards Act ("FLSA") shall not be eligible to receive contractual overtime compensation.

(b) With respect to previously-made determinations on contractual overtime exclusions such

determinations shall be continued upon execution of this Agreement.

(clIn the event that the State detemlines that an individual employee whose title had previously

been considered as eligible for contractual overtime compensation meets the FLSA criteria for

exclusion, it will provide the Union with thirty (30) days prior notice of such detemlination and

afford the Union, during this thirty (30) day period, with the opportunity to assert that such

individual employee/title should continue to be eligible for overtime compensation.

(d) With respect to new titles, the State shall undertake a review of all such titles, as they are

established, for the purpose ofdetennining overtime eligibility for contractual overtime using FLSA

criteria. Upon request by the Union, the State and the Union shall meet to discuss ~vhether the title

in question should be eligible to receive contractual overtime compensation.
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(e) The Administrative Director may waIve the restriction contained in Section 'lO.3(a)

whenever he/she detemlines that strict adherence to such restriction would be detrimental to the

sound and orderly administration of the Uni lied Court System.

(f) Nothing in this section shall be construed as a waiver of the Union's right to appeal the

State's deternlinations to the appropriate forum, or as a waiver of thc State's right to implement

changes ill accordance with the provisions herein.

10.4 Authorization for Overtime Work.

(a) Unscheduled overtime work must be authorized in advance by the Administrative Judge.'

(b) Notification of unscheduled overtime shall be forwarded to the Director of Budget and

Finance at the close of the biweekly payroll period in which the overtime is authorized.

(c) Scheduled overtime work must have the prior approval of the Administrative Director or

hislher designee.

(d) The Deputy ChiefAdministrative Judge (New York City Courts) will take all reasonable

steps to provide for an equitable distribution of scheduled overtime opportunities among qualified

pennanent employees of the appropriate work unit, provided, however, that such overtime

opportunities may be denied to an employee who has been detennined to have a poor record of

attendance and/or tardiness by the final detennination of discipline or the alternate discipiine

procedure for time and' attendance infractions. With regard to employees denied such overtime

'The rcnn Administrative Judge as used in this Article refers to:
Administrative Judge for the Ne\v York City Civil Court
Administrative ludge for the New York City Criminal Court
Administrative Judge for the New York City Family Court
Administrative Judge for the Civil Branch, Supreme CourL Bronx Couilly
Adniinistrative Judge for the Criminal Branch, Supreme Court, Broil.'.: County
Adminislralive Judge for the Civil Branch, Supreme Courl, New York County
Administrative Judge fOf'the Criminal Branch, Supreme Court. New York Counly
Administrative Judge for the Supreme Court, Kings County
Administrative Judge for the Supreme Court, Queens County
Administrative Judge for the Surrogate's Court New York County
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opportunities for time and attendance infractions, such exclusion shall not exceed six months

following the final detennination of discipline or altemate discipline procedures.

(e) There shall be no rescheduling of days off or hours of work to avoid the payment of

overtime.

(f) In the absence of a sufficient number of volunteers, unscheduled overtime can be required

of any employee who, in the judgment ofhisfher supervisor, is needed to do the work.

(g) Overtime perfomled in a higher or lower title can be perfonned only on a volunteer basis.

Extra service work can also be perfonned on a voluntary basis.

(h) Eligible employees shall be eligible for overtime for actual travel and/or service perfomled

while in travel status, provided that:

(1) The trip is not between the employee's residence and hisfher official workstation.

(2) The trip is for the purpose of conducting State business and is authorized in advance.

(3) Authorization is granted only when travel during regular work hours is less economical or

unduly delays the employee's retum to his/her official workstation.

(4) The trip is not taken for the purpose of attending a professional conference or convention.

10.5 Determination of Overtime Earned.

(a) Total hours worked shall include all the time worked by an employee when required to be

on duty or at a prescribed workplace and shall exclude all absences from duty and all time allowed

for meals. For purposes ofcomputing total hours worked in a week, time during which an employee

is excused from work because of holidays, sick leave at full pay, annual leave, compensatory time

off or other leave at full pay shall be considered as time worked by the officer or employee.

Compensatory time off granted in the same workweek in which it is earned,except compensatory
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time off granted in lieu of a holiday worked in such workweek, does not add to the total hours

worked and is not to be construed as time worked by an employee.

(b) Employees who volunteer to standby in their homes or who are required, ordered, and/or

scheduled on an involuntary basis to standby in their homes subject to recall shall receive payment

on the basis of one-half hour overtime for each hour of standby time in cash, if eligible for cash

payment or compensatory time off, if eligible for compensatory time.

(c) Employees recalled from home for unscheduled overtime work shall be guaranteed overtime

payment in cash for at least four hours, if eligible for cash payment.

(d) Overtime shall be paid on a minute for minute basis.

10.6 Computation of Cash Compensation. Payment for overtime shall be computed in the

following manner:

(a) If an employee works overtime in his/her regular position or title or in a position the title of

which is allocated to the same salary grade as his/her regular position, he/she shall be compensated

for work between 35 and 40 hours at a straight-time rate and for work in excess of 40 hours at one

and one-half times the regular hourly rate of pay.

(b) When the overtime is worked in a position allocated to a salary grade lOwer than the

employee's regular position, he/she shall be compensated for work between 35 and 40 hours at a

straight-time rate and in excess of 40 hours at one and one-half times the hourly rate of pay of the

maximum salary of the lower position plus such longevity increments to which he/she would other-

wise beentitled were he/she in such lower grade position, but in no event in excess ofa straight-time

rate of pay in his/her regular position for \vork between 35 and 40 hours and in excess of one and. .

one-half times the hourly rate of pay of his/her regular position for work in excess of 40 hours.
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(c) When the overtime is worked in a position which is allocated to ahigher salary grade than

the grade of the employee's regular position, he/she shall be compensated for work between 35 and

40 hours at a straight-time rate and in excess of 40 hours at one and one-half times the hourly rate

of compensation he/she would be entitled to if he/she were pern1anently promoted to the higher

position.

(d) The hourly rate of compensation shall be determined by dividing the basic annual rate of

compensation plus any additional compensation payable because of an assignment differential, the

location of employment or because work is perfonned between 6:00 p.m. and 8:00 a.m. by 1,827.

The hourly rate of compensation for per diem employees shall be detern1ined by dividing the per

diem rate by seven.

10.7 Time of Payment of Cash Compensation. When cash payment for scheduled overtime

has been approved, employees shall be paid for such overtime compensation in excess of35 but less

than 40 hours per week at the employee's option, and for more than 40 hours by the close of the

second biweekly payroll perioc) following the period during which the overtime is earned.

10.8 Compensatory Time Off. Eligible employees shall have the option to receive either cash

compensation at astraight-time rate or compensatory time offon an hour- for-hour basis for overtime

worked in excess of 35 hours but not in excess of 40 hours in a workweek. Prior to December 1,

1988, eligible employees shall elect, in writing, on fDlms to be provided by the State, cash

compensation or compensatory time off for such overtime work. New employees shall make an

initial election at the commencement of service in an eligible title. Thereafter, employees shall be

allowed to modify such ele~tion prior to the start of each new calendar quarter. Such modification

shall be effective following the first day of the new calendar quarter. An employee who fails to file

such election on a timely basis shall be compensated on a cash basis.

-48-



10.9 Overtime Meal Allowances. A meal allowance of $6.00 will be paid to any employee

required to work at least three hours beyond his/her nomlally scheduled workday unless he/she is

receiving cash compensation for such overtime work.

An employee ineligible to receive cash compensation for overtime worked who is required to

work at least seven hours on his/her regularly scheduled day off, shall be entitled to receive one

overtime meal allowance. An employee required to work at least ten hours on his/her regularly

scheduled day off, shall be entitled to receive a second overtime meal allowance.

10.10 Exceptions. The restrictions and limitations contained in this Article may be waived by

the Administrative Director whenever he/she determines that strict adherence to the rules would be

detrimental to the sound and orderly administration ofthe Unified Court System.

10.11 Conflict with FLSA. In the event that a tribunal ofcompetent jurisdiction determines that

"
anydetemlination made pursuant to this Article is in conflict with the Fair Labor Standards Act, then

such detem)ination shall be of no force and effect and the applicable portion of the Fair Labor

Standards Act shall govern. The grievance and arbitration procedure of the Agreement shall not

apply to alleged conflicts between detemlinations made pursuant to this Article and the Fair Labor

Standards Act.

ARTICLE 11

PRE-TAX TRANSPORTATION PROGRAM

The State agrees to extend a pre-tax transportation program benefit to employees to the same

extent and in the same foml that applies to the majority ofrepresented Executive Branch employees.
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ARTICLE 12

TRAVEL EXPENSES

12.1 Per Diem Meal and Lodging Expenses. The State agrees to reimburse, on a per diem

basis, as established by the employee travel rules ofthe ChiefAdministrative Judge, employees who

are eli.gible for travel expenses, for their actual and necessary expenses incurred while in travel status

in the perfonnance of their official duties for hotel lodging, meals and incidental expenses related

thereto (hotel tips, etc.) for a full day at rates stated in the employee travel rules of the Chief

Administrative JUdge for managerial or confidential employees.

12.2 Mileage Reimbursement. Vehicle mileage reimbursement rate for employees in this unit

shall be consistent with the maximum mileage allowance permitted by the Internal Revenue Service

("IRS").

12.3 Extended Travel. The State agrees to provide $8.00 additional travel expense reimburse­

ment for each weekend to any employee who is in overnight travel status provided he/she is in

overnight travel status for at least ten consecutive days at least 300 miles from hislher home and

official station.

ARTICLE I3

DISCIPLINARY PROCEDURE

13.1 Applicability. An officer or employee described in paragraph (a), (b), or (c) below shall

not be removed or otherwise subjected to any disciplinary penalty provided in this section except for

incompetency or misconduct shown after a hearing upon stated charges pursuant to this section,

unless such officer or employee is granted the option and elects to follow the alternative

administrative disciplinary procedure set forth in Section 13.8 of this Article.
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(a) An officer or employee holding a position by permanent appointment in the competitive

class of the classified service, or,

(b) An officer or employeeholding a position by permanent appointment or employment in the

classified service, who is an honorably discharged member ofthe Arnled Forces ofthe United States

having served therein as such member in time of war as defined in the Civil Servic~ Law, or who

is an exempt volunteer firefighter as defined in the General Municipal Law, except where the officer

or employee described in this paragraph holds a position designated by-the Chief Administrative

Judge as confidential or requiring the perfonnance of functions influencing policy, or,

(c) An officer or employee holding a position in the non,eompetitive class other than a position

designated by the Chief Administrative Judge as confidential or requiring the performance of

functions influencing policy, who since hislher last entry into the service of the Unified Conrt

System has completed at least five years of continuous service in ,the non-competitive class in a
~ ,

position or positions not so designated as confidential or requiring the'perfornlance of functions

"
influencirig policy,

13.2 Procedure. An officer or employee against whom removal or other disciplinary action is

proposed shall have written notice thereof and of the reasons therefor, shall be furnished a copy of

the charges preferred against him/her and shall be allowed at least eight days for answering the same

in writing, Service of a copy of the charges shall be made by personal service ifpossible, lf service

cannot be effectuated by personal service, it shall be made by certified mail, return receipt requested,

The Union shall be advised by certified mail, return receipt requested, of the name and work location

of the officer or employee against whom charges have been preferred. The charges shall be made,

as appropriate, by the Deputy Chief Administrative Judge (New York City Courts) having

administrative jurisdiction over said court or court-related agency where the employee is assigned
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or by the Administrative Director. The Deputy ChiefAdministrative Judge (New York City Courts)

or the Administrative Director shall, upon consultation with the Union as provided in Section 13.9

establish a pane] of qualified persons who may be designated to conduct the hearing. The hearing

shall be held, as appropriate, by a person designated by such Deputy Chief Administrative Judge

(New York City Courts) or by the Administrative Director for that purpose.

The person or persons designated to conduct the hearing shall, for the purpose of such hearing,

be vested with all the powers, as appropriate, ofthe Deputy ChiefAdministrative Judge (New York

City Courts) or the Administrative Director and shall make a record of such hearing which shall,

with recommendations, be referred, as appropriate, to such Deputy ChiefAdministrative Judge (New

York City Courts) or Administrative Director for review and decision. The hearing officer shall,

upon the request of the officer or employee against whom charges are preferred, permit him/her to

be represented by counsel, or by a representative of the Union and shall allow him/her to summon

.witnesses in his/her behalf. The burden of proving incompetency or misconduct shall be upon the

State. Compliance with technical rules of evidence shall not be required. The officer or employee

against whom charges are preferred shall, upon request, be entitled to a copy ofthe recommendations

of the hearing officer and shall be allowed three days to comment upon them, in writing, as appropri­

ate, to the Deputy Chief Administrative Judge (New York City Courts) or Administrative Director

who appointed the hearing officer.

13.3 Suspension Pending Determination of Charges. Pending the hearing and determination

ofcharges ofincompetency or misconduct, the officer or employee against whom such charges have

been preferred may be suspended without pay for a period not exceeding 30 days. In the sole

discretion of the Deputy ChiefAdministrative Judge (New York City Courts) or the Administrative

Director, as appropriate, or his/her designee, such suspension without pay may be charged to an
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employee's annual leave accruals. Such decisio.n to permit an employee to charge annual leave

accruals shall not be grievable or otherwise reviewable in any other forum.

13.4 Determination of Charges. Ifsuch officer or employee is found guilty of the charges, the

penalty or punishment may consist of a reprimand, a fine not to exceed $200 to be deducted from

the salary or wages of such officer or employee, suspension without pay for a period not exceeding

three months, denial of overtime opportunities pursuant to Section 10.4(d) of the Agreement

provided such denial shall not exceed six months, demotion in salary and title, dismissal ITom the

service or a combination of a fine not to exceed $200 and a suspension without pay for a period not

exceeding three months; provided, however, that the time during which an officer or employee is

suspended without pay pursuant to Section 13.3 may be considered as part of the penalty and the

officer or employee shall be entitled to continue health insurance, ifthe employee pays hislher own

share of the premiums and shall be eligible to receive welfare fund benefits and have welfare fund

payments made on his/her behalfduring a period ofsuspension not exceeding three months. Ifhe/she

is acquitted, he/she shall be restored to hisfher position with full pay for the period ofsuspension less

the amount ofcompensation which he/she may have eamed in any other employment or occupation

and any unemployment insurance benefits he/she may have received during such period. If such

officer or employee is found guilty, a copy ofthe charges, his/her written answer thereto, a transcript

ofthe hearing and the determination shall be filed with the Office of Court Administration. A copy

of the transcript of the hearing shall, upon request ofthe officer or employee affected, be fumished

to himfher without charge.

13.5 Time for Removal or Disciplinary Proceedings. Notwithstanding any other provisions,

no removal, disciplinary proceeding or alternative disciplinary procedure shall be conmlenced more

than 18 months after the occurrence of the alleged incompetency or misconduct complained of and
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described in the charges; provided, however, that such limitation shall not apply where the

incompetency or misconduct complained ofand described in the charges would, ifproved)n a court
,

of appropriate jurisdiction, constitute a crime.

13.6 Review of Penalty or Punishment. Any officer or employee believing himselfaggrieved

by a penalty or punishment pursuant to the provisions of this Article, may appeal from such

determination by petition to the Chief Adillinistrative Judge or by an application tothe courts in

accordance with the provisions of Article 78 of the Civil Practice Law and Rules.

(a) Ifsuch person elects to appeal to the ChiefAdministrative Judge, he/she shall file a petition

in writing within 20 days after receiving notice of the determination to be reviewed.

(b) Wllere an appeal is taken to the ChiefAdministrative Judge, he/she shall review the record

of the disciplinary proceeding and the transcript of the hearing, and shall determine the appeal on

the basis of the record and transcript and s'uch oral and written argument as he/she may determine

•to be appropriate. He/She rriay direct that th,e appeal shall be heard by a person or persons designated

by him/her to hear such appeal on his/her behalf, who shall report thereon with recommendations

to him/her. Upon such appeal, he/she shall permit the employee to be represented by counselor a

representative of the Union.

(c) Determination of Appeal. The determination appealed from may be affimled, reversed, or

modified and the Chief Administrative Judge may, in his/her discretion, direct the reinstatement of

the appellant or pennit the transfer or reassignment of such appellant to a vacancy in a similar

position in another court or court agency or direct that his/her name be placed upon a preferred list

pursuant to this section. In the event that a transfer or reassignment is not effected, he/she is

empowered to direct the reinstatement ofsuch employee. An officer or employee reinstated pursuant

to this subdivision shall receive the salary or compensation he/she would have been entitled by law
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to have received in, hisfher position for the period of removal, including any prior period of

suspension without pay, less the amount ofcompensation which he/she may have earned in any other

employment or occupation and any unemployment insurance benefits he/she may have received

during such period. The decision of the Chief Administrative Judge shall be final and conClusive,

and not subject to further review in any court.

'13.7 Restoration of Position. An employee who is removed from hisfher position in violation

of the provisions of this Article, and who thereafter is restored to such position by order of the

Supreme Court, shall be entitled to receive and shall receive from the State, the salary or

compensation which he/she would have been entitled by law to have received in such position but

for such unlawful removal, from the date of such unlawful removal to the date of such restoration,

less the amount of compensation which he/she may have earned in any other employment or

occupation and any unemployment insurance benefits he/she may have received during such period.

Such employee shall be entitled. to a court order to enforce the payment of such salary or

compensation. Such salary or compensaticin shall be subject to the provisions of Section 474 and,

Section 475 of the Judiciary Law for services rendered, but otherwise shall be paid only directly to

such employee or hisfher legal representatives.

13.8 Alternative Disciplinary Procedure.

(a) Within 18 months ofwhen an act of alleged misconduct or incompetency occurs the officer
,

or court empowered in Section 13.2 to make the charges shall determine whether such acts require

the initiation offonnal disciplinary charges pursuant to Section 13.2 of this Article or if the officer
, ; ~

or employee shall be given the option of electing to follow the alternative disciplinary procedure to

ensure -that the decision to use the fonnalor infornlal proceedings is unifonnly deternlined. For
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purposes ofSection 13.8 only, an eligible officer or employee shall include all officers or employees

who are not deternlined to be personal appointees of ajudge by the appropriate appointing authority.

(b) 1fthe officer or court empowered in Section 13.2 to make the charges deternlines that the

alternative disciplinary procedure will be offered as an option, the employee shall be given mi Initi­

ation ofDiscipline Fornl. This Fornl shall specify in writing a description of the conduct alleged to

. constitute misconduct or incompetency and shall specify a recommended penalty. The employee

shall make a written election whether or not to accept the alternative disciplinary procedure. An

employee who otherwise is eligible for a fonnal hearing pursuant to Section 13. I ofthis Article may

opt to pursue a fornlal hearing or to accept the alternative disciplinary procedure. If such an

employee fails to make a written election within ten days of receiving an Initiation of Discipline

Fornl, the employee may be served with written notice of the charges preferred against him/her and

the procedures set forth in Section 13.2 shall be followed.

(c) An officer or employee who elects to foHaw the alternative disciplinary procedure shall meet

with the designee of the officer or court empowered in Section 13.2 to make the charges who shaH

recommend a penalty after reviewing the relevant facts which fornl the basis for discipline, the

employment history of the employee listed on the Initiation of Discipline Fornl and any facts or

arguments submitted in defense or mitigation. The penalty shall be a written reprimand, restitution,

probation for up to six months and/or no more than the forfeiture of up to ten days of annual leave,

compensatory time or the loss often days pay, ifappropriate, and/or denial ofovertime opportunities

pursuant to Section 1O.4(d) of the Agreement provided such denial shall not exceed six months. The

officer or court empowered in Section 13.2 to make the. charges shaH review such recommended

penalty to ensure that penalties are unifonnly applied. The eniployee thereafter shall be infornled in

writing of the penalty assessed. The Initiation of Discipline Fonn shall set forth the recommended
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penalty, the review of the officer or court ~mpowered in Section 13.2 to make the charges and the

penalty assessed. Such penalty assessed shall be implemented immediately. The determination of

the designee of the officer or court empowered in Section 13.2 to make the charges and the officer

or court empowered in Section 13.2 to make the charges shall be final, binding and not reviewable

in any forum.

(d) A copy of such Initiation of Discipline Fonn upon completion of the process shall be

included in the personnel history folder ofthe officer or employee, and shall be given to the officer

or employee, the supervisor, payroll, the designee of the officer or court empowered in Section 13.2

to make the charges and the officer or court empowered in Section 13.2 to make the charges. Upon

an employee's written request, the record of the altemative disciplinary procedure shall be removed

from an employee's personnel history folder 18 months after the penalty has been implemented,

provided such employee has not been subject to fonnal disciplinary charges or further administrative

disciplinary proceedings within such 18 months.

13.9 The State and the Union shall meet in a labor/management subcommittee to discuss the

. establishment by the State of a panel to act as Hearing Officers on charges made against officers or

employees pursuant to this Article. The subcommittee shall discuss and make recommendations

conceming the composition of, and selection from, a fixed panel ofpersons who are qualified to act

as Hearing Officers and from whom the Unified Court System selects one or more persons to hear

employee appeals ofdisciplinary charges. Such recommendations shall be submitted, as appropriate,

to the Deputy Chief Administrative Judge (New York City Courts) or Administrative Director on

whose behalf such Hearing Officers are designated to hear such charges.

••
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ARTICLE 14

PRINTING OF AGREEMENT

The State shall cause this Agreement to be printed and shall finnish the Union with a sufficient

number of copies for its use and distribution to cun-ent employees. The State agrees to provide each

employee initially appointed on or after the effective date of this Agreement a copy thereof as soon

as practicable fonowing hislher first day of work.

ARTICLE 15

LABOR/MANAGEMENT COMMITTEE

15.1 To facilitate communication between the parties and to promote a climate conducive to

constructive employee relations, a joint Labor/Management Committee shall be established to

discuss the implementation of this Agreement and other matters ofmutual interest. The size ofthe

Committee shall be limited to the least number of representatives needed to accomplish its objec­

tives. Committee size shall be deten11ined by mutual agreement.

15.2 The Committee will be a standing committee and will meet as necessary but at least twice

a year. A written agenda will be submitted a week in advance ofregular meetings. Special meetings

will be requested by either party. An agenda will be submitted along with the request. Such special

meetings will be scheduled as soon as possible after requested.

15.3 Approved time spent in such meetings shall be charged as specified in Section 4.7 ofthis

Agreement.

15.4 Labor/Management Committee meetings shall be conducted in good faith. The Committee

shall have no power to contravene any provision of this Agreement.

15.5 The UCS shall prepare, secure introduction and recommend passage by the Legislature of

such legislation as may be appropriate and necessary to obtain an annual appropriation in the amount
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of$3,771 which shall be carried over from one fiscal year to the next but which shall lapse on March

31, 20 II, to fund the operation and implenlentation of the Quality through Participation program or

such other educational initiatives which seek to improve, professionalize or cross-train the workforce

arid to develop and train employees. The parties have agreed that the available funding shall be used

for programs that provide support to employees for unreimbursed medical expenses. All funding

provided in this section must be encumbered by January 31, 2011.

15.6 The State and the Union shall establish a Labor/Management Subcommittee which shall

discuss modifications to the current performance evaluation system including the perfomlance

evaluation forms and appeals process. The Subcommittee shall make recommendations for any

.changes to the performance evaluation system to the Chief Administrative Judge.

15.7 The State and the Union shall establish a Labor/Management Subcommittee to discuss the

disciplinary procedures including the creation of an expedited time and attendance discipline

procedure.

15.8 The State and the Union shall establish a LaborlManagement Subcommittee to discuss

issues pertaining to court facilities and occupational, safety and health concems (OSHA).

ARTICLE 16

. WORK/LIFE ASSISTANCE PROGRAM

The State shall prepare, secure introduction and recommend passage by the Legislature of such
,

legislation as may be necessary to fully fmid the Work/Life Assistance Program for the term of this

Agreement. The Statewide Work/Life Assistance Labor/Management Committee shall continue,

composed ofrepresentatives from the State and the Unions. The Committee shall meet as necessary

or upon request of the State or the Unions.
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ARTICLE 17

GRIEVANCE PROCEDURES

17.1 Definitions.

(a) A contract grievance is a dispute conceming the interpretation, application or claimed

. violation of a specific term or provision of this Agreement. Other disputes which do not involve the

interpretation, application, or claimed violation of a specific tem] or provision of this Agreement

including matters as to which other means of resolution are provided or foreclosed by this

Agreement, or by statute or administrative procedures, shall not be considered contract grievances.

A contract grievance does not include matters which are grievable under the non-contract grievance

procedure.

(b) A non-contract grievance is a dispute conceming:

(1) Conditions of employment affecting the health or safety of employees.

(2) Unreasonable work assigmnents or conditions.

(3) Discriminatory supervisory practices except insofar as such practices as alleged would

constitute violations of law. With respect to claims alleging such practices as would constitute

violations oflaw, they shall, at the election ofthe employee, be subject to review in accordance with

State and Federal procedures established for such purpose as well as such intemal review procedure

as may exist, but shall not be subject to review under the provisions of this Article. Use of the

intemal review procedure shall not deny the employee access to State and Federal procedures;

provided, however, that an employee eleciing pursuit of a claim in accordance with State and/or

Federal procedures shall not be allowed to utilize the Unified Court System's Intemal Discrimination

Claim Procedure.

17.2 The contract and non-contract grievance procedures shall be as follows:
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(a) Step 1. The employee or Union shall present the grievance in writing to the Deputy Chief

Administrative Judge (New York City COUlis) or his/her designee, with a copy to the Administrative

Judge or Administrative Authority of the court or court-related agency to which the employee is

assigned, not later than 45 calendar days after the date on which the act or omission giving rise to

the grievance occuned or when the employee could reasonably have been expected to become aware

of, or to have knowledge, that he/she had a grievance. The Deputy ChiefAdministrative Judge (New

York City Courts) or his/her designee may require the grievant to meet with the grievant's immediate

supervisor in an effort to settle the grievance infom1ally. The Deputy Chief Administrative Judge

(New York City Courts) or his/her designee shall take any other steps necessary to insure that a

proper disposition of the grievance is made and shall reply to the employee or Union within 15

workdays following the date of submission. In the event a grievance is not answered within the

prescribed time limit, the grievance will be considered to have been passed to the second step ofthe

grievance procedure.

(b)(1) Step 2. Contract Grievances. In the event the employee or the Union wishes to appeal

an unsatisfactory contract grievance decision at Step 1, the appeal must be presented in writing

within 15 days of the receipt of the Step 1 decision, to the Deputy Director for Labor Relations. A

copy of such appeal shall also be sent to the Deputy Chief Administrative Judge (New York City

Courts) or his/her designee who passed upon the grievance at Step 1. Such appeal shall contain a

short, clear statement ofthe grievance and specific references to the section ofthis Agreement which

the employee or Union claims to have been violated. The Deputy Director for Labor Relations or

his/her designated representative shall meet within 20 workdays after receipt of the appeal with the

employee or the Union for a review of the grievance and shall issue a written decision by the end of

the twenty-fifth workday after such review. In the event a grievance is not answered within the pre-
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scribed time limit, the Union may demand in writing to the Deputy Director for Labor Relations to

move the grievance to the next step of the procedure.

(2) Step 2. Non-Contract Grievances. In the event the employee or the Union wishes to appeal

an unsatisfactory non-contract grievance decision at Step I, the appeal must be presented in writing

within 15 days of the receipt of the Step I decision, to the Deputy Director for Labor Relations. A

copy of such appeal sha1l also be sent to the Deputy Chief Administrative .Judge (New York City

Courts) or his/her designee who passed upon the grievance at Step 1. Such appeal shall contain a

short, clear statement of the grievance, the basis for the grievance and the reliefsought. The Deputy

Director for Labor Relations or hislher designee shall meet within 20 workdays after receipt ofthe

appeal with the employee or the Union for a review of the grievance and shall issue a written

decision by the end ofthe twenty-fifthworkday after such review. Such decision shall not be subject

to review by arbitration.

(c) Step 3. Contract Grievances.

(I) An appeal to arbitration from an unsatisfactory contract grievance decision at Step 2 may

be made by the Union within 20 days of the receipt of the decision by the Deputy Director for Labor

Relations. A request for arbitration maybe initiated by the Union by serving upon the Deputy

Director for Labor Relations a notice in writing of an intent to proceed to arbitration. The notice

shall identify the Agreement provision in dispute, the issue or issues to be determined, the

department and the employee or employees involved. Upon receipt ofa notice requesting arbitration,

the parties shall select an arbitrator from a central panel. Such panel shall be agreed upon as soon

as practicable following execution of this Agreement. The method of selecting the arbitrator for a

particular case shall be by mutual agreement between both parties to the Agreement, and failing such

agreement, by mutual strike from the central panel.
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(2) The arbitrator shall have no power to add to, subtract from or modify the provisions of this

Agreement in arriving at a decision of the issue presented, and shall confine hisfher decision solely

to the application and interpretation of this Agreement. The decision or award ofthe arbitrator shall

be final and binding, consistent with the provisions ofCPLR Article 75. The arbitrator shall confine

himself to the precise issue submitted for arbitration and shall have no authority to dete11l1ine any

other issues not so submitted to himfher nor shall he/she submit observations or declarations ofopin-

ion which are not essential in reaching the deternlination.

(3) All fees and expenses of the arbitrator shall be divided equally between the parties. Each

party shall bear the cost of preparing and presenting its own case.

17.3 The time limits contained in this Article maybe extended by mutual agreement. The time

for presenting a Step I contract grievance shall be extended by the time an employee is absent from

the job through illness or disability.

. 17.4 A settlement or any award upon a contract grievance mayor may not be retroactive as the

equities of each case may demand.

17.5 The contract grievance and arbitration procedure provided for herein shall be the exclusive

grievance procedure for the resolution of disputes concerning the interpretation, application or

claimed violation ofa specific ternl or provision of this Agreement.

•
17.6 An employee may be represented in Step I or Step 2 of the contract and non-contract

grievance procedures by the Union or a representative ofhis/her own choosing. No employee organ-

ization other than the Union may initiate or represent an employee in the processing of contract or

non-contract grievances.

17.71n the event the Union appeals a Step 2 decision to Step 3 and the parties cannot agree as

to whether it constitutes an arbitrable grie:vance, the issue of arbitrability shall be preliminarily
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submitted to arbitration prior to the resolution of the dispute on the merits in accordance with the

procedures for arbitration set forth in Step 3.

ARTICLE 18

OUT-OF-TITLE WORK

18.1 No person shall be employed under any title not appropriate to the duties to be perfonned

and, except upon assignment by proper authority during the continuance of a temporary emergency

situation, no person shall be assigned to perf01111 the duties of any position unless he/she has been

duly appointed, promoted, transferred or reinstated to such position in accordance with the

provisions of the Rules of the Chief Administrative Judge.

18.2 Grievances hereunder shall be processed on fonns to be provided by the State and filed

directly with the Deputy Director for Labor Relations and shall be arbitrable by a special panel

composed ofthree arbitrators who will be chosen by the Union from a list offive arbitrators selected

by the State for their expertise in classification and compensation. One arbitrator will be chosen for

each case. The arbitrator shall make a determination consistent with Section 18.3 and fashion a

remedy consistent with Section 18.4. The grievance must be presented in writing not later than 45

calendar days after the date on which the act or omission giving rise to the grievance occUlTed or

when the employee could reasonably have been expected to become aware of, or have knowledge,

that he/she had a grievance, and shall specify whether or not the assigned duties which are the

subject of the grievance are substantially different from those appropriate to the title to which the

employee is certified.

18.3 In determinations regarding out-of-title work under this Article, an employee shall be

detennined to be working out-of-title, unless:
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(a) The duties alleged to be out-of-title work are nonnally performed by employees in the

grievant's title and are not described in the class specifications for another title; or,

(b) The duties are reasonably related to the duties described in the class specifications for the

grievant's title; or,

(c) The duties are new duties which are a reasonable outgrowth of duties usually perfol1ned by

employees in the grievant's title; or,

(d) The duties are assigned during a temporary emergency.

18.4 (a) Ifit is the opinion of the Deputy Director for Labor Relations that the assigned duties

which are the subject of the grievance are substantially different from those appropriate to the title

to which the employee is certified, the Deputy Director for Labor Relations shall direct the discon­

tinuance forthwith of such assigned duties.

(I) If such substantially different duties are found to be appropriate to a lower salary grade or

to the same salary grade as that held by the affected employee, no monetary award may be issued.

(2) If, however, such substantially different duties are found to be appropriate to a higher salary

grade than that held by the affected employce, the Deputy Director for Labor Relations or the

arbitrator shall issue an award ofmonetary relief, provided that the affected employee has perfohned

such duties for a period of one or more days. The amount of monetary relief shall be the difference

between what the affected employee was eaming at the time he/she perfomled such duties and what

he/she would have eamed at that time in the entry level of the higher salary grade title, but in no

event shall such monetary award be retroactive to a date earlier than ten calendar days prior to the

date the grievance was filed, in accordance with this Article, nor shall the entire monetary award by

the Deputy Director for Labor Relations and the arbitrator be for more than 60 calendar days
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ARTICLE 19

NO DISCRIMINATION

19.1 The Union agrees to continue to admit all employees to membership and to represent all

employees without regard to race, color, creed, disability, marital status, Vietnam Era Veteran status,

national origin, age, sex or sexual orientation.

19.2 (a) The State agrees to continue its established policy against all forms· of illegal

discrimination with regard to race, creed, color, disability, marital status, Vietnam Era Veteran

status, national origin, sex (including sexual harassment), sexual orientation, age or the proper

exercise by an employee of the rights guaranteed by the Public Employees' Fair Employment Act.

(b) An employee who believes that an act of discrimination based on race, color, religion, sex

(including sexual harassment), sexual orientation, age, political affiliation', national origin,

physical/mental/medical disability or Vietnam Era Veteran status has taken place relating to

interviewing, hiring, dismissal, discipline, job assignment, training opportunities, policies of the

Unified Court System, shift assignment, promotion, transfer, working conditions, harassment or
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other tenns and conditions of employment, shall be allowed access to the Unified Court System's

Intemal Discrimination Claim Procedure.

19.3 The State and the Union agree that nothing in this Agreement prevents the State from

making reasonable accommodation for a disabled employee when such is required pursuant to the

Americans with Disabilities Act. Ifa request is made for reasonable accommodation, the State, after

discussion with and submission ofrelevant and non-confidential infomlation to the Union, shall be

pennitted to take all action legally required to comply with the Americans with Disabilities Act.

ARTICLE 20

BENEFITS GUARANTEED

With respect to matters not covered by this Agreement the State will not seek to diminish or

impair during the teml ofthis Agreement any benefit or privilege provided by law, rule or regulation

for employees )Vithout adequate prior notice to the Union; and, when appropriate, without

negotiations with the Union; provided, however, that this Agreement shall be construed consistently

with the free exercise of rights reserved to the State by the Management Rights Article of this

Agreement.

ARTICLE 21

PROTECTION OF EMPLOYEES

21.1 There shall be no loss of present jobs by pennanent employees as a result of the State's

exercise of its right to contract out for goods and services.

21.2 No pe11l1anent employee will suffer reduction 111 existing salary as a. result of

reclassification or reallocation of the position he/she holds by pennanent appointment.
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ARTICLE 22

CLASSIFICATION APPEALS

22.1 Review of Position Classification and Position Allocation.

(a) Any employee or the Union may apply to the Chief Administrative Judge for a review and

change of the classification or allocation of the position occupied by such employee or included

within negotiating units represented by the Union. The ChiefAdministrative Judge shall determine

any such application and shall have the power to designate a person or persons to review the

-
application and, if necessary, to conduct.a hearing with relation to it and to report to the Chief

Administrative Judge thereon.

(b) The effective date of a position classification or position allocation reviewed under this

. section shall be such date as is determined by the ChiefAdministrative Judge. No change in position

classification shall impair or diminish any existing right to salary or tenure.

(c) Provided, however, that appeals of classifications, reclassifications, allocations and

reallocations pursuant to Section 39 of the Judiciary Law shall not be subject to this Article.

ARTICLE 23

PERSONNEL AND PAY PRACTICES

23.1 Notification to Beneficiary. If during the tenn ofthi~ Agreement an employee dies, the

State shall notify the beneficiary designated by the employee in the personnel folder as to what

benefits may be available for the employee and as to where claims may be initiated for such benefits.

The payroll agency shall promptly notify the appropriate Retirement System and communicate with

the beneficiary designated in the Retirement System's records.
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23.2 Notification of Change in Title or Compensation. Any employee who is promoted or

who is affected by an individual change iri title or rate of compensation of an adverse nature shall

be notified in writing no later than two weeks after the effective date of such promotion, change in

title, or rate ·of compensation.

23.3 Release of Paychecks. Consist~rit with, and subject to security requirements, paychecks

shall be released on the day preceding payday as soon as possible after 3:00 p.m. for all employees

who would not nom1ally receive their paychecks during their working hours on the scheduled pay

day.

23.4 Wi.thholding Paychecks. The State shall not withhold entire paychecks when an employee

has no leave balance to cover absences without pay, due to illness, up to a maximum of five days,

provided the affected employee has five years of service as a member of the New York City or New

York State Employees Retirement System. Appropriate deductions shall be made in a subsequent

paycheck. Empluyees with a negative leave balance at the start ofthe pay period shall not be covered

by this section.

23.5 Salary Garnishments. The State shall make reasonable efforts to notify employees of

pending salary garnishments.

23.6 Salary Upon Promotion. No employee shall receive a lower basic salary rate following

promotion than the basic salary rate received preceding the promotion.

23.7 Information on Retirement Benefits. The State shall make available material describing

pension benefits and provisions under the Coordinated-Escalator Retirement Plan (CO-ES Plan).

Such material shan be distributed to all newly-hired employees at the time of appointment.

-69-



23.8 Evaluations and Personnel Folders.

(a) An employee shall be given a copy ofevery statement conceming his/her work perfom1ance

or conduct prepared during the ten11 of this Agreement, ifsuch statement is to be placed in his/her

pennanen! personnel folder. Prior to being given a copy of such statement, the employee must sign

a fom1 which shall indicate only that he/she was given a copy of the statement but that he/she does

not necessarily agree with its contents. The employee shall have the right, but not the obligation, to

answer any such statement filed and the answer shall be placed in the employee's personnel folder.

Only evaluatory statements prepared by a superior with respect to the employee's work perfon11ance

or conduct, which are given to the employee in accordance with the procedure outlined above, may

be used in any subsequent disciplinary actions against the employee.

(b) An employee shall be pen11itted to view hislher personnel folder once a year upon request,

and when an adverse personnel action is initiated against the employee by the State. The view shall

be in the presence of a designee of the State and held at such time as the State may prescribe.'

(c) Upon an employee's written request, any material in his/her personnel folder of an adverse

nature, with the exception ofdisciplinary actions, personnel transactions and evaluatory statements

conceming work perfon11ance, shall, if over five years old, be removed from the personnel folder.

Upon an employee's written request, such material may, if over three years old, be removed at the

discretion of the Deputy Chief Administrative Judge (New York City Courts).

23 .9 Orientation Kits. When an orientation kit is supplied to a new employee in a title covered

by this Agreement, only the Union which represents such new or promoted employee shall be

pem1itted to have Union literature included in this kit. Such Union literature shall be subject to the

reasonable approval of the Deputy Director for Labor Relations.
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23.10 If an employee dies during the tenn of this Agreement because of an injury arising out

of and in the course of the employee's employment through no fault of the employee, and in the

proper performance of the employee's duties, a payment of$1 00,000 will be made from funds other

than those ofthe Retirement System in addition to any other payment which maybe made as a result

of such death. Such payment shall be made to the employee's beneficiary, or if no beneficiary is

designated, payment shall be made to the employee's estate.

23.11 Resumption of Deductions. To the extent practicable and allowed by the State

Comptroller, all of an employee's payroll deductions shall be resumed when an employee retums

from a leave.

23.12 Identification Cards. The State shall replace identification cards and shields damaged,

broken or lost in the perfonl1ance of duty.

ARTICLE 24

JOB ABANDONMENT

24.1 Any employee absent from work without authorization for 14 consecutive calendar days

shall be deemed to have resigned from his/her position ifthe employee has not personally contacted

his/her court or court-related agency on or before the 15th calendar day following the commencement

of such period of absence without authorization.

24.2 Within the first seven days ofsaid absence without authorization, the court or court-related

agency shall send notification to the employee with a copy to the Union, by certified mail, retum

receipt requested, that the employee's absence is considered unauthorized and is deemed to

constitute resignation pursuant to this Article. The notification shall contain a referral to the

Work/Life Assistance Program established in Article 16 of the Agreement.
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24.3 Within 15 calendar days commencing from the 15 th consecutive day ofabsence from work

without authorization, an employee may submit an explanation concerning hislher absence to the

court or court-related agency. The burden ofproofshall be upon the employee to establish that it was

not possible for him/her to rep01i to work or noti fy hislher court or court-related agency ofthe reason

for his/her absence. The court or court-related agency shall issue a short response within five

calendar days after receipt of such explanation. If the employee is not satisfied with the response,

the Union, upon the employee's request, may appeal the response to the Deputy Director for Labor

Relations within five calendar days after receipt of the court or cOUli-re1ated agency's response. The

Deputy Director for Labor Relations, or his/her designee, shall issue a written response within five

. calendar days after receiving such appeal. Determinations made pursuant to this subsection shall be

arbitrable. Both the Deputy Director for Labor Relations and the arbitrator, in rendering their

decisions, are entitled to consider the employee's participation in the Work/Life Assistance Program.

ARTICLE 25

BENEFITS FUND

25.1 Upon execution of the Agreement, the State shall contribute a non-recurring, one-time

lump sum appropriation in the amount of $50.00 times the number of employees in service on the

date of execution of this Agreement for remittance to the Union's Welfare Fund.

25.2(a) The State contribution to the Union's Welfare Fund in effect on April 1,2006, shall

remain in effect except as modified below.

(b) Effective April 1,2008, the State shall contribute a pro rata annual sum of$1,175 per active

employee for remittance to the Union's Welfare Fund. A pro rata contribution of5587.50 to such
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Fund shall be made by the State for part-time and per diem employees provided they are working

on a regular basis at least half the regular hours of full-time employees .in the same title.

(c) Effective April 1,2009, the State shall contribute a pro rata aImual sum of$1 ,215 per active

employee for remittance to the Union's Welfare Fund. A pro rata contribution of$607.50 to such

Fund shall be made by the State for part-time and per diem employees provided they are working

on a regular basis at least half the regular hours of full-time employees in the same title.

(d) Effective April 1,2010, the State shall contribute a pro rata annual sum of$1 ,265 per active

employee for remittance to the Union's Welfare Fund. A pro rata contribution of$632.50 to such

Fund shall be made by the State for part-time and per diem employees provided they are working

on a regular basis at least half the regular hours of full-time employees in the same title.

(e) The State shall contribute a pro rata sum of $785 per employee retired since April I, 1977

for remittance to the Union's Benefits Fund in each fiscal year of the Agreement.

25.3 The State and the Union shall enter into a separate Supplemental Welfare Fund Agreement

which shall specify the obligations ofboth parties regarding implementation, activities and reporting

requirements of the Fund; method and calculation of payments to the Fund; the right and authority

of the State Comptroller or the Unified Court System to audit and/or review the financial records of

the Fund; and the indemnification of the State for liability regarding Fund activities.

ARTICLE 26

DAY CARE DEVELOPMENT COMMITTEE

The Day Care Development Committee shall continue, composed of representatives from the

State and the Union. The Committee shall develop guidelines and procedures for the

implementation of this Article. The State shall provide funding in the amount of$I,042 per fiscal
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year for the tenn of the Agreement, which shall be carried over from one fiscal year to the next but

which shall lapse on March 31,2011, to carry out the program agreed upon by the parties pursuant

this Article.

ARTICLE 27

FLEXIBLE BENEFIT SPENDING PROGRAM

27.1 The Flexible Benefit Spending Program established to provide employees with an

opportunity to increase their spendable income by paying for all or part of health insurance

premiums, selected benefits such as child care, elder care and dependent care with pre-tax dollars

shall continue.

27.2 The State shall secure whatever legislation is necessary to implement such programs.

ARTICLE 28

DRESS CODE

Employees whose duties arc perfoITI1ed in work places which are accessible or visible to the

general public shall wear appropriate business attire. For purposes of this Article, the teml

"appropriate business attire" shall be defined as follows:

(a) for male employees: business suit, dress shirt and tie; or spOlis coat with coordinated shirt,

trousers Qeans not acceptable) and tie;

(b) for female employees: a dress; or skirt with coordinated blouse/sweater/dress shirt; or slacks

0eans not acceptable) with coordinated blouse/sweater/dress shirt; and, at the employee's option, a

jacket; and,

(c) business shoes.

The application of this provision shall be subject to the grievance procedure.
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ARTICLE 29

REIMBURSEMENT FOR PROPERTY DAMAGE

Effective with the execution of this Agreement, the State agrees to provide for the uniform

administration of the procedure for reimbursement to employees for personal property damage or

destruction as provided for by Subdivisions 12 and 12-c of Section 8 of the State Finance Law and

to provide for payments of up to $350. Al10wances shall be based upon the reasonable value of the

property involved and payment shall be made against a reasonable release. A Labor/Management

Subcommittee shall be established to resolve disputes regarding reimbursement under this Article.

ARTICLE 30

AGENCY SHOP

The parties agree to agency shop to the extent permitted by law.

ARTICLE 31

SALARY COMPUTATION

Biweekly salaries will be computed on the basis often workdays.

ARTICLE 32

SEVERABILITY

In the event that any portion of this Agreement is found to be invalid by a tribunal ofcompetent

jurisdiction or superseded by federal statute (i.e., Fair Labor Standards Act), then such provision

shall be of no force and effect but the remainder of this Agreement shall continue in full force and

effect. Upon the issuance of such decision, then either party shall have the right immediately to

reopen negotiations with respect to a substitute for such provision which has been held to be invalid.
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ARTICLE 33

CONCLUSION OF COLLECTIVE NEGOTIATIONS

This Agreement is the entire Agreement between the State and the Union, temlinates all prior

agreements and understandings and concludes all collective negotiations during its teml. During the

teml of this Agreement, neither party will unilaterally seek to modify its temlS through legislation

or any other means. The parties agree to support jointly any legislation or administrative action

necessary to implement the provisions ofthis Agreement. The parties acknowledge that, except as

otherwise expressly provided herein, the Union waives any rights to further negotiations during the

teml of this Agreement inasmuch as the parties have fully negotiated with respect to the tenns and

conditions ofemployment and have settled them for the teml of this Agreement in accordance with

the provisions thereof.

ARTICLE 34

CONFLICT WITH AGREEMENT

Where the Rules of the Chief Judge and Chief Administrative Judge conflict with this

Agreement, the provisions of this Agreement shall prevail.

ARTICLE 35

APPROVAL OF THE LEGISLATURE

IT IS AGREED BY AND BETWEEN THE PARTIES THAT Al\ry PROVISION OF THIS

AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS .!J\1PLEMENTATION

BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,

SHALL NOT BECOME EFFECTIVE tJNTIL THE APPROPRIATE LEGISLATIVE BODY HAS

GIVEN APPROVAL.
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ARTICLE 36

DURATION OF AGREEMENT

The tem1 of this Agreement shall be fi'ol11 April 1,2007 to March 31,2011.
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APPENDIX A

JOB TITLES OR POSITIONS INCLUDED WITHIN THE
COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, ON
BEHALF OF ITS LOCAL 1180

Assistant Court Analyst
Administrative Services Clerk
Court Analyst
Senior Administrative Services Clerk
Principal Administrative Services Clerk
Supervising Photostat Operator*

*Denotes eamlarked title
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their

representative~ on'.July JV, 2008.

THE STATE OF NEW YORK-UNIFIED COURT SYSTEM

James P. Welch
Director for Labor Relations

THE COMMUNICAnONS WORKERS OF AMERICA,
AFL-CIO, ON BEHALF OF ITS LOCAL II80

,

In. nil±Willi= HOMing, '"' Vi" ,,,ideo!

/l11k- J&~ _~ _
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