
ARTICLE V - HIRING AND PROBATIONARY PERIOD
 

1. The Employer may hire employees from any available 

source. The Employer shaH notify the Union of any vacancy in or newly-created 

non-supervisory, non-management position promptly after the decision is made 

to fill the position. The Employer shaH notify the Union of the name and date of 

hire of any new bargaining unit employee on or before the employee's first day of 

employment. 

2. Newly hired non-exempt employees (as defined in Article VII 

- Hours and Work Week) shall serve a probationary period of three months. The 

probationary period of any non-exempt employee may be extended by the 

Employer, upon written notice to the Union, for up to an additional two months. 

Newly hired exempt employees shaH serve a probationary period of six months. 

At any time during the probationary period or any extension thereof, the 

Employer may discipline or discharge the probationary employee without regard 

to the provisions of Article XVI, Discharge and Discipline, and any such discipline 

or discharge shall not be subject to the grievance and arbitration provisions 

contained in Article XXI, Grievance Procedure, and Article XXII, Arbitration. 
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ARTICLE VI - WAGES 

1. The minimum wage rate for employees covered by this Agreement 

shall be as follows: 

As of As of As of As of 
TITLE 6/01/2010 6/01/2011 6/01/2012 6/01/2013 

Web Publisher $42,341 $43,400 $44,7°2 $46,267 

Temp. Project Coordinator/Analyst $42,341 $43,400 $44,7°2 $46,267 

Info Services Analyst $42,341 $43,400 $44,7°2 $46,267 

Band 3 Campaign Coordinator $42,341 $43,400 $44,702 $46,267 

Prog Assoc/Lgl Asst-RPP-NY $42,341 $43,400 $44,7°2 $46,267 

Prog Assoc/Lgl Asst-RPP-DC $42,341 $43,400 $44,7°2 $46,267 

Prog Associate-1&S $42,341 $43,400 $44,7°2 $46,267 

Pro Associate-FD $ 2 $43,400 $44,702 $ 6,267 

Band4a 

Bands 

Web & Multi Media Designer 

RPP Researcher &Advocate 

Development Systems Manager 

Temp. Staff Attorney-RPP-DC 

New Media & Online Coordinator 

Prod & Design Supen>isor 

Pennoyer Fellow, FD 

Sr. Associate - CAB 

Pennoyer Fellow - RPP 

Pennoyer Fellow - L&S 

Sr. Associate - L&8 

Staff Attorney- RPP - NY 
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$53,820 

$53,820 

$53,820 

$53,820 

820 

$58,806 

$58,806 

$58,806 

$58,806 

$58,806 

$58,806 

$58,806 

$55,166 

$55,166 

$55,166 

$55,166 

$55,166 

$60,277 

$60,277 

$60,277 

$60,277 

$60,277 

$60,277 

$60,277 

$56,821 $58,810 

$56,821 $58,810 

$56,821 $58,810 

$56,821 $58,810 

$56,821 $58,810 

$62,085 $64,258 

$62,085 $64,258 

$62,085 $64,258 

$62,085 $64,258 

$62,085 $64,258 

$62,085 $64,258 

$62,085 $64,258 
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ARTICLE XVI - DISCHARGE AND DISCIPLINE
 

1. No employee who has completed his/her probationary 

period under Article V, Probationary Period, may be discharged, demoted or 

disciplined except for just cause. In the event any such employee is discharged, 

demoted, or disciplined, the Employer shall notify the Union within seventy-two 

(72) hours thereafter. In the event the Union is so notified, the discharge shall 

not be subject to grievance or arbitration unless the Union shall object thereto in 

writing within twenty (20) days after the date set forth on the Employer's 

notification to the Union. 

2. Just cause under this Article shall include but shall not be 

limited to insubordination, disloyalty, use or possession of a controlled 

substance, violation of the Employer's rules, codes or policies, theft of Employer 

services, false claims submitted to the Employer, and the Employer's judgment, 

exercised in good faith, that an employee's skill, ability, performance or 

attendance are unsatisfactory. The inclusion of a particular example ofjust cause 

shall not by implication be interpreted as excluding just cause of a greater or 

lesser severity or nature. The Employer endorses the principle of progressive 

discipline. 
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ARTICLE XVII - UNION REPRESENTATIVES
 

1. The Union shall designate three (3) shop stewards, with at 

least one (1) steward from the New York office and one from the Washington, 

D.C. office. The shop stewards shall be permitted reasonable time for the 

performance of such duties, including but not limited to consulting with covered 

employees, investigating, presenting, and processing grievances under this 

Agreement, provided that such duties do not interfere vvith the operations of the 

Employer or the performance by the shop steward of his/her duties as an 

employee of the Employer. 

2. Any duly-authorized representative shall, after receiving the 

Employer's consent (which shall not be unreasonably withheld), have the right to 

interview employees on the Employer's premises, provided that such interviews 

do not interfere with the operations of the Employer. 

22 
4845-4430-9254.7 



ARTICLE XVIII - LAYOFF
 

1. If the Employer, in its sole discretion, determines that it is 

necessary to reduce staff due to budgetary cuts, program consolidation or similar 

circumstances (but not involving discharge for cause), the following procedures 

shall apply: 

• The Employer shall provide at least thirty (30) days notice to 

the Union and the affected employees (or pay in lieu of notice), except that the 

Employer shall provide at least sixty (60) days notice to the Union and the 

affected employees (or pay in lieu of notice) where three (3) or more employees 

are affected by the staff reduction. 

• Upon request of the Union, the Employer and the Union 

shall discuss alternatives to reduction in staff and the impact of staff reductions 

on remaining employees. 

2. The Employer's decision to reduce the work force and any 

decision with respect to employees to be retained or laid off shall not be subject to 

Article XXI, Grievance Procedure, or Article XXII, Arbitration. 
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ARTICLE XIX - SEVERANCE PAY
 

Employees whose employment is terminated involuntarily by the 

employer other than for "just cause" shall be entitled to severance pay in the 

following amount: 

One and one-half (1 112) weeks' regular base pay per 
year of service (pro-rated for partial years) for 
employees with up to three (3) years of service 

Two weeks' regular base pay per year of service (pro­
rated for partial years) for employees with over three 
(3) years of service 
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